TRAINING ANNOUNCEMENT
(MHSA-WORKFORCE EDUCATION AND TRAINING (WET) SPONSORED)

ROS Leadership

training and consultation program

HOPE IS COMING THIS WINTERS
SA1- Antelope Valley (January 20 & 21) SA3- Duarte (February 3 & 4)

SA5- West LA (February 10 &11)

TO REGISTER GO TO: The Recovery Oriented Supervision Training Program is a

BuildYourOwn BOX.Org/ROS 2 day initial training with a 1 day follow up training 6 weeks later.
AND CLICK ON A SERVICE AREA/DATE Limited to 30 leaders per service area.

WHERE & WHEN YOU WANT TO TAKE THE TRAINING
QUESTIONS? CONTACT DENA AT: Trainers include: Bruce Anderson and leaders from

DSTEIN@MHALA.ORG MHALA, LA Child Guidance Clinic & Heritage Clinic.

up to 20 CEUs will be offered for RNs, MFTs, and LCSWs.
up to 14 CEs will be offered for psychologists

Come learn why your co-workers who’ve gone to the training come back to work so excited and hopeful!



mailto:dStein@mhala.org
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what is the
RECOVERY ORIENTED SUPERVISION

training program?
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Many of us are using powerful principles of recovery to
assist others in healing and improving their lives.
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The ROS training will inspire you What: There will be breakout sessions for older
and give you tangible tools that you adult, adult and children service
can use with the people who you providers so all are encouraged to attend.

supervise immediately.
P y Who: A maximum of 30 LEADERS per service

The training will go through the four stages area will be accepted into the :
of Recovery: Hope, Empowerment, Self training. Those who are not currently in
Responsibility and Meaningful Roles and supervisory positions are welcome to

attend as long as they are interested in
becoming a supervisor or play a
leadershll[() role in some capacity where
they work.

explore theories and techniques of how to
apply the stages in our role as supervisors.

Participation in the program includes:

1. a2-day highly interactive training

2. afollow up training to solidify learning Where: In each fiscal year, we will have 8
from the 2-day & learn a few more tools trainings (1 in each service area).

3. webinars . Participants may attend a training in a

4. 9“5:’“}.18 lagcess to trainers and leaders service area outside of the one where
in the field.

they work.



